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l. Dr. Nibu R. Krishna
2. Prcf. M.K. Singh
3. Dr. Yinita Bajpai Mishra
4. Prof. Joseph Singh
5. Dr. Payal Das

6. Mr. Kartik Tudu in.p.Ed. und year)

7 . }y'tr. Amit yadav

- Chairperson
- Member
- Member

Member
- Member
- Member
- Member Secretary

Dr. Dilip Tirkey is appointed as Coordinator of the Equal Opportunity Cell.

{Authority : Yice Chaacellor's approval dated 27.AS.Z0ZS)

I/c Registrar q

ns*-
Copy to:

- Vice Chancellor's Secretariat
- Director IQAC
- Establishment Section

- Registrar Secretariat
- AIlMember's
- Concerned File

Date: &€ffi25
OFFICB OR}ER

The Competent Authority of the Instifute has establisled the Equal
opporfunity cell. The Equal opportunity cell shall function in accordance with
the Equal opport'unity Policy. The Equal opportunity Cell is constituted as
follows:
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2. ?*licv

As Diversity is the basic, fabric of aur so*iety, it is essen tial ta have
m*chanism and policies to have bclistic and Inclusive Crawth. Lakshmibai
National Institute cf Fhysic al Educatioa, as a premier institute, always
endeavor to provide condscive andHarmo*ious Environment to its Faculty,s,
staff and sfudents. Institute always aims to provide equal oppo*unities,
t'vithout any discrimination on the grounds of age, color, disabiiity, marital
stafus, nationabty, rcee, religion, gender etc.

Equal Opportunity Cel1is prcpcsed, as single plat_form,
for creative Interactions and Promotions of equality among a1l stakehoiders

{Faculty, staff and students) belonging t* sehedule caste/schsdule 7yibe,
Other Backward Caste, minarities, persons with disabilities {p\il}s) &
women' The Maia aim st the cell is to snsilre that Stakeholders from various
diverse ba*kgr*utzd *f Comrzzu*ity, r*1igi*rz, regi*tz, ge*d*r *r abilities are
x*t d*p*v*d *f tlz*tr rightful *pp*rw*iti*s.

2. Obiective

1' Ta pr*rncte diversity and inclus ive practices arlong differentstake holders

{faculty, Staff and students) belonging to schedule Castelschedule Tribe,
Other Backward Caste, minorities, persons with disabilities (pWDs) &
womsn.

2' Ta raise awareness regarding issues among the stakehoiders and to creare

and enabling and noa-discriminate environment for the disadvantageous

groups in the instifutions so as to provide equal and adequate opporfunities
to all.

3' To ensure implementation of policies, schemes and programs for inclusion
of disadvantaged groups with in the &ame wcrk of the poiicies and



guidelines sf the Covemwent *f l*dia.

4' Toensure the equity and equal oppcrlunity ofthe ecmmunit y atlatgein the
Institutioa and bnng about the so*ial incrusion.

5' Tc en-hance the diversity ar**ng thc students, teachi*g and non-teaching
staff and eriminate &e discrimi *ationor harassment.

6' Ta disseminate the infonnation related to schemes and programmes for the
welfare of the socially weaker section as weil as notifications/mem ara*da,
office orders of the Government, or other related agencies issued from time
to time.

7 ' Ta help the individual's belongi ng to the disadv antagedsection of society
fcr solving the probrems rerated t* discrimination.

B' Tc ptepv{e th*bam*r {ze* t*nnaliti*s/proc*dures t*r a&missr**/registrati**
of st*detlts a*d {*ir pr*cess *f Appoiotments tar Fa*alty arzd Staff"
bel*ngi*g t* the disadv*taged" gr*up cf society.

9. To establish the coordination with covernment a*d. other
agen*i*slargatizatio.ns tc mabil*r- academic and fi*axcial resources to
provide the assistance of the disadvantaged group.

E.

1' Institute is committed to prcmote equal opportunities and diversity in
academic pursuit and emproyment and to eliminate any form of
discrimination and harassment. Mufual Respect and fair treatmest arc
conducive to the creation of diverse and harmonious learning and workins
environment.

2' Institution has Zero Tolerance for discrimination and harassment and, will
take necessary steps to ensure that any faculty, staff and students is not
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su bj e c t t* any discnr*inati*n a*d har assrn* *t.

3' Eduration prcvisi*sts *f the lnstitute is accessible to all. Applicaticr:s will
be actively ene,o|,tagedframall those seeking adrnission in the institute.

4' Institute is commi*ed for equality cf opportunities witl: in a diverse
environm*nt for all its employees and wili ensure that all its policies are

equally applied tc all staff.

4.

4.1 Gender Equalify

a To strive to achieve S7a/orepresentation of women in the Institution Bodies.
faculty, staff aad students.

* Gender sensitizafion sessions for n*w tacultyand students durilg inductica
programs.

a *is?1ay af postets cn gend* sensitizatia.r ia ditTer*tzt p*rt *f th*
instituticns

s Access the impact of current aod. propcsed pclieies of the institute
gender equality.

' Collect information about the effect of institutes different policies
gender equality.

4.2 Diwaaeizn

The fughts of Person with Disabilities Act, 2016 prohibits discrimination
against people with physical and Mental Disabilities. LNIPE prohibits
discrimination in any form, including that based on physical ard mental
disabilities.

I Full and effective participation and inclusion of persons with disability.

r ]-{o discrirnination practices are to be engaged and encouraged among
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emplcyee a*d stud*t*s x,ith disability.

" ]rlo person shall be deprived cf his or her personal liberlyor rights an the
ground of disability.

a Instifute shall etdeavar to develop disabled friendlyi:ifrastrucrure.

* No queue shall be adopted at allthe counters of the administrative offices
andlibrary.

4.3 SClSTl0BCltXinorifies

Institute provides the reservatian for scheduled castes, scheduied Tribes,
other Backt'vatd Class and Milorities in enploynent and admissions as per
the directions ofGovernment of India frcm time to time. Institute is committed
to:

* Ta oversee the implem*ntatian *f Reservation poiicy fcr
sc' sl sT sr *BC' sr%inaitiesr?wls in th* institute.

a T* tak* measures to a*hi*ve th* *bj*ctiv*s laid dawn by the
*overnmeat in &is rcgard.

a To continuously moaitor the reservation p*licy in the institute fbr the
effective implementation of policies and programs of Goverrunent of'
India.

s.

The Equal Oppcrlunity Cellshatl function as a statutory urnbrella body for effective
implementation of this policy.

The cell shall take care of the needs of Facuity, staff and students while ensuring
equality and equal opportunities for them. It shall also oversee effective
implementation of policies and programs meant for their benefit.



5.1

l' To co-*rdi*ate with other existing cells and bodies of the Institi:te aad enable
implernentatianof the existiag schemes and prcvisions.

2' To ensure sensitization of faculty, staff, *ounsellors, and sfudents on the
gender-identity issue and their inclusion iu allaspects of the Institute.

3' To explore and geaerate funds *om yarious sources like Corporate Social
Responsibilities {CSR) and Alumni tc provide more financial assistance and
scholarships to mitigate opporfunity costs and fees for pursuing higher
education.

4' caordinate with the Intenral QualityAssurance ceil {IeAC) to raise awareness
abost the irnplem e*tatio*ofvarious policies far inclusi ve andequitable quality
higher educati*n

5' T* wark as a '$ing1* Wtnd*w" for Ya**lty, staff ar* s*dents fcr th*ir
gr iev an*es, b asic *eeds, amenities, taeiritie s, w elfar e m*as.$ es

6' To up1*ad guideliaes, faciiities, welfare, and safety measures on Institste,s
portal attd maintain suclr. records to review a*d m*nrtar amenities and basic
facilities for a safe and secure environment.

7 ' To organize periodic meetings and to monitor the progress cf various schemes.

5.2

The Equal opportunity celr is constituted as follows:

1. Dean to be nominated bv the
Vice Chancellor {Chairyerson)

- Dr. Nibu R. Krishna

2. A senior faculty member to be nominated - prof. M.K. singh
by the Vice Chancellor

3' In-charge oflnternal compraint committee - Dr. vinita Bajpai Mishra
4. Director of IQAC , prof. Joseph Singh



5. Wbmen Repre-seat4tive to be nomfulated
bythe Vice Chancellor

6, Students'Representative to be nominated
bythe Vice Ctrancellar

7. Administrative Officer to be nominated
by the Vice Chancellor

- D1 *4yalDas

*Mr, Kartik Tudu
{B.P.Ed. find Seq}.}

- Mr, AfrtitYadav


